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Taken from Sheryl Kujawa-Holbrook’s adaptation from the works of Avarazian, Branding, Griffin, Hardiman, Harro, Holvino, Jackson, and James.

Keys to Antiracism Continuum
Key: “poc” = People of color; “ppp” = Policies, practices and procedures.
Monocultural > Multicultural —> Antiracist => Antiracist and Multicultural
Racial and cultural diversity seen as negative =

Racial and cultural differences recognized and tolerated >

Racial and cultural differences seen as assets
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